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Thenewﬁmdmga}]ncationsformnversmes
lowmgfhe 2008 research assesgment exercise -
news for some. ratedinsti- -
tuuons . most notably for Canibridge and for Tm-
perial(}ollege London; the UK's powerhouse of
sefence and technolo very superiot,
_Imperiai‘slnglweputahmmr research wasin- T
congistent across all of its departments, withno-
tahleb‘iemlshee in some aveas of medicine. Re-
search was also cut for the London
School of Econamics, but inits case, it wasavie-
timof the deemmtopmteetmveehnent mscn— B
enoe and technology:

8o, we have been’ mmessmaredlstﬁbnmm
ﬁmdmg."lhlswastobee:mected following the
new RAE rankings last December, whichuseda =
different methodology that rewarded islandsof =~
excellence in 4 mueh widet range of institutions.
Thus Coventry University’s research money al-
mast doubled, and Lincoln's mereased more than .
six times, The Higher Educsum’ﬂ‘undmgﬂoumjl

- wwas right to find anew way of quality:
Theold one - basedmanm:;mmt

areas— concwledmedmmmmh.j‘henew :
onemverssomerealgams
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Comment
By Richard Brown

I hereis alot of misinfor-
the prospects for grad-
uates seeking jobs this
summer. The market
wlllbe tough, but the reductionin
graduate jobs in 2009 is expected
tobe around 5 per cent - afar ory
fromthe “30,000jobs for 300,000
graduates” trumpeted by the BBC
last weekend. Students nowneed

out from the erowd. Parents and
their universities can help them.
TFirst, the facts on kely jobs. Yes,
there are expected to be fewer
graduate johs availahle this year,
particularly in the financial ser-
vices sector, but many employers
are still hiving even for 2010. Some
sectors, such as engineering, ex-
pect a rise in graduate vacancies
this year. The investment banks
never had more than a fewper cent
ofthe market in any case. The lat-
est suwrvey from the Association of
Graduate Recruiters suggests that
graduate recruitment will fall on
average this summer by 5.4 per
cent — and even this figure is in-
fluenced by the disproportionate

tosellthemsetves sothey can stand -

her of finaneial serviee com-
panies inthe AGR survey.
Indeed, many businesses see
this as a great opportunity to at-
tract high- uates who
might etherwise have applied to

the City. They have learned the -

lessons from the last recession,
when they cut back on recruitment
and paid the price: gaps in-their
talent pipeline and aloss of cred-

- fhility on campus. Now they realise

that competitive advantage comes
to those who invest during a re-
eession, as it makes them better
placed for the upturn.

“We are not reducing our grad-
uate nunbers this year, and know
ofno plans to reduce mumbers next
year,” says one major service-sace
tor recruiter. The recruiter also

says, however, that the company
has elear arders from itshoard of

directorstorecuit for talent rather
than for numbers. In other words,
if it doesn't get the quality, it will
havea recruiting shortfall. So the
market is indeed getting tougher

. ﬁarg‘raduates

week,representauwmﬁ‘om
university careers-services de-
partments and a range of compa-
nies on The Council for Industry
and Higher Education concluded
that many undergradnates don't
have a clue about the recession
and how it might affect their job
prospects, Students let themselves

Take heart, graduate
jobs are out there

down in the selection process be-
cause of poor preparation and in-
research, Asthejob mar-
ket gets tougher, it's even moreim-
portant for them to pay attention
to the fundamentsls. Companies
will not hother with application
forms that display pao;l writing
skills {typos, grammah.c errors,
ete) or students who can't say why
they should be taken seriously.
We alzo heard shout graduates
who have lost confidence in the
market and aren't even entering
the race. Media misinformation
does not help, Maybe these grad-
uates don't know what to do.
Inthat case, the following hints
may help: think about how you
can market yourself (a good de-
greeisnot enough); get aguality
placement or volunteering expe-
rience, to show you can hackitin
a real work situation; do things
during your placement that
demonstrate that you have pas-
gion and in.itl;':aat‘ize. caj] work h;~
dependently, excellent prob-
lem-solving skills, can work in a
team and ean offer out-of-the-hox
solutions to problerms.
TInaddition, you should research
which emmployers:
for, what they are looking for and
howyou can best match what they
seglc, Marshal all the learning ex-
periences you have had - student
activities, clubsand societies, serv-

" aress such as the low-

vouwant to work

ing behind the bar - so you can
impress an employer with what
you have achieved. Make your _

“application form your best piece

of work - it really matters. T
be afraid to take a lower level job
to get some experience, and if you
want to take a gap year or a few
months out, use the time wisely to
develop your capabilities and
reflect on what you want to do.
Also, consider whether further
study would help your prospects:
brushing up on your languages,
for exampie, could inerease ywr
as many employers need

grads who can operate globally.

Parents can help, with develop-
ing amd personalising these hints,
working on CVe, mock interviews,
suggesting what employers might
e lookdng for, asking friends about
joh apenings, and telling their
young charges not to give Up... ever.

There are exciting prospects
out there: for example, in growth
carbon econ-
omy. Employers want to see grad-
uates show passion on these kinds
of issues. Students’ futures lie in
their cwnhands. Recession need
not lead to depression. Students
must get out there and market
themsehves.

Thé writer is the chief executive
of The Council for ndustry and
Higher Education



